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Ⅰ. Overview
The purpose of this study was to develop a vocational aptitude inventory 
that enables secondary school students to evaluate their perceived abilities in 
various areas. As the first part of a two-year project, the following were 
performed. First, abilities that the battery should cover were selected. Second, 
the validity of the self-reporting method was evaluated. Third, a new job 
classification was created based on job analysis of the appropriate criteria for 
career guidance, according to test scores. Finally, items were developed using 
the steps of the behaviorally anchored rating scales(BARS) method.
Ⅱ. The sub-scales of the inventory
After reviewing the sub-scales of previous aptitude tests and theories on the 
factors of human abilities, the following abilities were selected as the 
sub-scales of the inventory: verbal․linguistic, mathematical․logical, spatial․
visual, interpersonal, intrapersonal, naturalist, musical, bodily․kinesthetic, 
manual, and creative abilities.
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Ⅲ. Validating self-reporting method
A review of studies on the relationship between scores on the power test 
and self-evaluation of abilities supported the validity of the self-reporting 
method. In addition, empirical data collected in this study showed modest 
relationships between the power test and self-reported test scores.
Ⅳ. Job classification based on job analysis
Job analysis was conducted to construct ability profiles for jobs that are 
homogeneous in terms of the sub-scales of the inventory. For the job analysis 
interview, a structured interview instrument was created following the steps for 
BARS. The mean scores of the levels of each abilities were calculated, and 
profiles of the job groups were made. This job classification will be used in 
establishing the criteria for guiding the most-fit job groups based on test scores.
Ⅴ. Evaluation of the results of this year and tasks for next year
The strengths of the inventory, whose features were made this year and will 
be completed next year, are as follows: First, this measure includes abilities, 
which, in spite of their importance in the present work place, have not been 
included in the previous aptitude test batteries. Second, the validity of the 
self-evaluation method was scrutinized based on literature review and empirical 
data. Third, a job classification based on job analysis was made. This will be 
systematically connected to the results of the patterns of the test scores of 
individuals. Last, to reduce errors in self-evaluation, the behaviorally anchored 
rating scales were implemented in the process of item development.
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Next year, items constructed this year will be revised through pilot studies, 
and norms will be established. The logic for presenting the results of test and 
connecting test scores with the profiles of job groups will be developed. The 
manual for users will be published and the whole process of test taking will 
be computerized.(elim@krivet.re.kr)
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Where are the good jobs and what do we need to do to get them? These 
are the questions that will interest most people seeking jobs or in jobs. Workers 
of the 21st Century are more likely to be interested in these questions because 
of increased uncertainties in the labor markets of the new century.
Rapid technological progress along with social and economic changes 
experienced in the new century have made the job markets as unpredictable as 
possible. To make a smart decision in the face of this uncertainty, it is 
necessary to obtain quality information on jobs. Job seekers will need this 
information, and the state has a responsibility to provide it and oversee its 
collection, reproduction, and dissemination.
In this context, this study reviews conditions for providing information on 
good jobs. First, it surveys the criteria used to generally define "good jobs." 
The most commonly used criteria are "fast growing" jobs, with "high pay" and 
"a large number of job openings." These three criteria are commonly requested 
as conditions for good jobs. In addition, depending on the background of the 
